Accommodations and Interim Measures
Certain accommodations and interim measures may be made by the Title IX Coordinator and/or Deputy
Coordinators, or appropriate designee, in an effort to protect the safety and/or well-being of any member(s) of the
campus community. Initial or interim remedies are intended to address the immediate and ongoing effects of
harassment, discrimination, sexual assault, sexual exploitation, domestic violence, dating violence, stalking or
retaliation, or to prevent further harm to the alleged victim and to prevent further violations. These accommodations
could include, but are not limited to: (a) changes in academic, living, transportation, and working situations if those
changes are requested by the alleged victim and reasonably available; (b) “No Contact” Orders, Summary
Suspension, or Access Restrictions as provided in the Code of Conduct under “Interim Sanctions”; or (c) any other
interim restriction or sanction deemed appropriate by the Title IX Coordinator or Deputy Coordinators, or
appropriate designee. A written summary of rights, options, supports, and procedures, is provided to all reporting
and responding parties, whether they are students, employees, guests, or visitors.
When as a result of a Sexual Misconduct report a no contact order is issued against an individual and that individual
and the person protected by the no contact order observe each other in a public place, unless otherwise provided in
the no contact order it is the responsibility of the respondent to leave the area immediately and without directly
contacting the person protected. This restriction requires removal to the extent necessary to prevent interaction of the
sort prohibited by the no contact order. It does not require a party to refrain from attending an event (such as an
athletic contest, a campus speaker presentation, etc.) in circumstances where simultaneous attendance can occur
without prohibited interaction, for example because the parties are not in close proximity to one another.
When interim measures or accommodations are issued, affected students have the right to submit evidence and
request review of them by an appropriate University Official, appointed by the Title IX Coordinator or Deputy
Coordinators, or appropriate designee, to reconsider the need for and/or terms of the interim measures and/or
accommodations.
If an outside agency or court of law has put in place an order of protection, the University will assist in upholding
the order, including explaining the legal consequences for violating the order. If the University receives a report of
an official order of protection being violated, the University will provide assistance in contacting the appropriate law
enforcement agency.

Advisor of Choice
The reporting party and the responding party have the right to an advisor of their choice present with them through
any interviews throughout the investigation, any proceedings resulting from Title IX investigations and any related
meetings. The role of the advisor is to be of support to the parties. Advisors are not permitted to represent the
parties. Thus, advisors are not permitted to ask or answer questions, nor are they to interfere in the process for any
reason at any time. If an advisor does not adhere to these or other applicable ground rules, the advisor will be
dismissed from the applicable interview, proceeding, or meeting, which will continue without opportunity for the
advisee to secure a new advisor. Additionally, the University will determine its own schedule, and it is incumbent
upon the reporting party and responding party to ensure their advisors are available. The schedule for interviews,
hearings, appeals, or any meeting necessary will not be driven by advisor availability. Except in cases involving
allegations of Domestic Violence, Dating Violence, Stalking or Sexual Assault, the advisor of choice for an
employee of the University must be another employee of the University.

