
 
 
 
St. Bonaventure University (SBU) is expanding the Master of Science 
in Physician Assistant Studies degree program.  
 
The next cohort of Physician Assistant students will begin classes with 

the Spring Semester in January 2022. SBU is seeking candidates for Principal Faculty (2 positions) 
in the Department of Physician Assistant Studies Program with an anticipated start date of 
November 1, 2021.This can be a tenure track or clinical appointment at the assistant or associate 
level, based on experience.   
 
The Physician Assistant Faculty will enjoy many opportunities for inter-professional education as 
the other members of the School of Health Professions Team become established.  These will 
include Health Sciences, Public Health, Nursing, Physical Therapy, Occupational Therapy, and 
Physician Assistant Studies. The faculty member will teach classes in accordance with the 
schedule of classes and following the approved course descriptions and curricular guidelines. Non-
teaching assignments will include instructional development; academic advising and assisting 
students; participating in Departmental and University-wide activities; serving on committees and 
task forces; and other appropriate responsibilities as described in the Faculty Status and Welfare 
Handbook 
 
Key Responsibilities will include: 

Instructional: 
• Teaching, including the preparation of course syllabi and classes, the preparation and 

grading of examinations/evaluations, the supervision of laboratories and other practica, and 
the direction of student driven research projects.. 

Academic Advising: 
• Meet with students as needed by appointment. 
• Advise and assist students as determined by program requirements. 
• Maintain general knowledge of degree requirements for graduation from the Physician 

Assistant Program 
Institutional Service: 
• Participation in activities (usually through committee work) designed to advance the 

mission and quality of the University, School, and Departmental programs, including 
admissions, curriculum and program evaluation. Assignments to routine committee work 
will be made in consideration of other demands placed on the faculty member by the 
University.   

• Attendance at Department, School, and general Faculty and University meetings including 
commencements, convocations, and other official University exercises. 

Professional Growth and Development: 
• Maintain NYS licensure and credentialing by the appropriate certifying agency (NCCPA, 

etc). 
• Maintain state-of-the-art knowledge and competence in the appropriate disciplines 



 
Successful candidates will have the following selected qualifications and skills: 

• NCCPA Certified Physician Assistant  
• Current licensure or eligible for licensure as a Physician Assistant in NYS  
• Master’s degree or significant experience in lieu of degree and a willingness to pursue a 

Master’s degree. 
• Minimum of 3-5 years of medical experience as well as experience relevant to educational 

settings with particular emphasis on medical education.   

 
Applicants should submit a letter of interest, curriculum vitae/resume and contact information for 
three professional references to kbyoung@sbu.edu 
 
 
St. Bonaventure University is an Affirmative Action/Equal Opportunity educational institution.  It is guided by the principle that 
equal opportunity means more than equal employment opportunity, and that access to facilities and services shall be available to 
all people regardless of their race, color, religion, sex, national origin, age, veteran status, disability, marital status, sexual 
orientation, or gender identity/expression. This principle is applicable to every member of the St. Bonaventure community, both 
students and employed personnel at every level, and to all facilities and services. 
 
In light of its commitment to create and maintain a safe learning and working environment, employment with St. Bonaventure 
University requires successful completion of a background screening.  
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